What's New?

We want to introduce you to some exciting changes and additions in
our compensation plan designed to help you, the new associate,
build your business and start earning a check.

First we are making the plan simpler by making our autoship set at
120 CV for all Associates. An Associate becomes a Consultant when
they put an Associate on each leg. Every time you recruit a new
Associate into your business who places an activating order you earn
a $40 First Order Bonus. We are simplifying the sign-up process by
making it a one page form in which the recruit gives us their contact
information, selects one of four qualifying order packages and one of
three autoship packages. Done! and you just earned $40.

Next we have simplified what was the “Enlistment Bonus”. It is now
the “P12 Bonus” and is earned when your person becomes a
Consultant (puts one Associate on each leg). At that time you earn
the P12 Bonus of $50. You have 30 days from their enroliment date to
get your Associate to become a Consultant to earn the P12 Bonus

P12 Bonus

Purity12 Founder Pool

We are also introducing a new pool to the compensation plan. The
“P12 Founders Pool”. Between now and Oct. 1, 2010 you all have an
opportunity to become P12 Founding Executives. This will only be
available during our soft launch phase. It is designed to create
explosive growth and excitement. Here is how it works: you must
put six new Associates on each leg and help them Become
Consultants. As soon as you have that accomplished one time (six
paid-as Consultants in each leg) in the same month, you become a
P12 Founding Executive and earn a $1,200 bonus. In addition you
earn one share in the P12 Founders Pool that is paid out annually at
the first of the year. The pool is filled by one percent of the CV from
the sales of the whole country in which you are a Founding Executive.
That bonus is paid every year and after convention, no one else will
be able to get into it. A huge incentive! For those who don't qualify
as a “P12 Founding Executive” by Oct. 1st, you will still have an
opportunity to became a“P12 Executive” by accomplishing the same
thing within six months of your enrollment. When you get your six
paid-as Consultants on each leg in the same month you will earn the
$1,200 P12 Executive Bonus. The P12 Founding Executives will be
presented at convention and recognized for their achievement as will
the P12 Executives going forward. All of our current Associates can
use their existing personally sponsored people to help achieve P12
Founding Executive status. Get your people qualified as Consultants
and add to them until you have your 12 who get 2.
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Founding Executive

Purity 12 Pool

The last and perhaps most exciting addition to the compensation
plan is the addition of the “P12 Pool”. The P12 pool is designed to
reward the new Associate for a superb effort in recruiting. 2.5% of
the CV generated each month will go into the P12 Pool and paid
monthly to the share holders in the pool. Every point you earn equals
one share in the pool. A minimum of 12 points is required each
month to enter the pool. See the table below for how the points are
earned. To really get us going from now until convention, we are
adding an additional 2.5% to the pool each month! From now
through September P12 Pool shareholders will split 5% for the CV
each month.

For Every 12 Points You Earn From Your Recruits Each Month
You Recieve 1 Share In The Purity12 Pool for the same month.

EXAMPLE
Recruits Initial Purchase \Ijgmé Qty.  Total
$150 Qualifying Pack 1 3 =
$450 Builder Pack 3 2 &
$5K PRA 6 1 Z
Total Points Earned For Month: 15
Total Shares For Month: 15




